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POLICY FOR CLINICAL AND EDUCATIONAL WORK HOURS

Applies to: All graduate medical education (GME) residency or fellowship programs, regardiess of
accrediting body or status.

Note: The term ‘resident’ in Carofinas Medical Center Graduate Medical Education Polices refers to both
specialty residents and subspeciaity fellows regardless of accreditation status.

Palicy Statement: The Graduate Medical Education Committee (GMEC) and the Sponsoring Institution
must oversee resident/fellow clinical and educational work hours, censistant with the Common and
specialty specific Program Requirements across all programs, addressing areas of non-compliance in a
timely manner; systems of care and learning and working environments that facilitate fatigue mitigation for
residents/fellows and an educational program for residents/fellows and faculty members in fatigue
mitigation (ACGME Inslitutional Requirements [11.B.5).

L nical Experl
Programs, in collaboration with the Department of Graduate Medical Education must
design an effective program structure that is configured to provide residents with exceltent
educational and clinical experience opportunities, as well as reasonable opporiunities for
rest and persenal activities.

18 imum H f Clinical an cational Wi ar Week
Clinical and educational work hours must be limited to no more than 80 hours per week,
averaged over a four-week period, inclusive of all in-house clinical and required
educational activities, clinical work done from hame, and all moenlighting. Reading done in
preparation for the following days cases, studying, and research done from home de not
count toward the 80-hour maximum.

.  Mandatory Time Free of Clinical Work and Education
a. Residents should have eight hours off betwsen scheduled clinical work and education
periods.

I.  There may be circumstances when residents choose 1o stay to care for their
patients or return to the hospital with fewer than eight hours free of clinical
exparience and education. This must occur within the context of the 80- hour and
the one-day-ofi-in-sevan requirements.

b. Residents must have at least 14 hours free of clinical work and education after 24 hours of
in-house call,

¢. Residents must be scheduled for a minimum of one day in seven free of clinical work and
required education (when averaged over four weeks). At-home call cannot be assigned on
these free days.

V. Maximum Clinical Work and Education Period Length
a. Clinical and educational work periods for residents must not exceed 24 hours of
continuous scheduled clinical assignments.
i. Up to four hours of additional time may be used for activities refated to patient
safety, such as providing effective transitions of care, and/or resident education.
ii. Additional patient care responsibilities must not be assigned to a resident during
this time,

V. linical and Ed nal Work r
2. In rare circumstances, afier handing off all other responsibilities, a resident, on their own
initiative, may elect to remain or ratumn to the clinical site in the following circumstances:
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to continue to provide care to a single severely ill or unstable patient; humanistic attantion
io the needs of a patient or family; or, to attend unique educational events. These
additional hours of care or education will be counted toward the 80-hour weekly limit.

A Review Committee may grant rotation-specific exceptions for up to 10 percent ar a
maximum of 88 clinical and educational work hours to individual programs based on a
sound educational rationala.

For nen-ACGME programs, exceptions must be discussed with the DIO and the GME
Office.

In preparing a request for an exception, the program director must follow the clinical and
educational work hour exception policy from the ACGME Manual of Policies and
Procedures.

Prior to submitting the request 1o the Review Committee, the program director must cbtain
approval from the Sponsoring Institution’s GMEC and DIO.

Mooniighting

b.

€.

d.
Ins-

A.

b.

PGY-1 residents are not permitted 1o moonlight.

Moonlighting must not interfere with the ability of the resident to achieve the goals and
cbjectives of the educational program and must not interfera with the resident's fitness for
work nor compromise patient safety.

Time spent by residents in internal and external moonlighting must be counted toward the
80-hour maximum weekly fimit.

Moonlighting must be approved each academic year per the Moonlighting policy.

Night Fi
Night fioal must occur within the context of the 80-hour and one-day-off in-seven
requirements.
In some cases, the maximum number of consecutive weeks of night float, and maximum
number of months of night float per year may be further specified by the Review
Committee. Programs must follow these RC requirements.

Maximum In-House On-Call Fr

Residents must be scheduled for in-house call no more frequently than every third night
(when averaged over a four-week period).

At-Home Call

b,

Time spent on patient care activities by residents on al-home call must count loward the
80-hour maximum weekly limit. The frequency of at-heme call is not subject to the every-
third-night limitation but must satisfy the requirement for one day in seven free of clinical
work and education, when averaged over four weeks,
i. At-home call must not be so frequent or taxing as to preclude rest or reasonable
personal time for each resident.

ii. Only the time residanis devote to patient care activities, such as completing
electronic health records and taking calis related to their patients, counts towards
the 80-hour maximum,

Residents are permitted to return to the hospital while on at-home call to provide direct
care for new or established patients. These hours of inpatient patient care must be
included in the 80-hour maximum weekly limit.

Eatigue Mitigation

a.

Programs must educate all faculty members and residents {o recognize the signs of
fatigue and sleep deprivation; educate all faculty members and residents in aleriness
management and fatigue mitigation processes; and encourage residents to use fatigue
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mitigation processes to manage the potential negative effacts of fatigue on patient care
and learning.

XN Repg plig

a Residents and Fellows are requlred to accurale raporting of clmical and educallonal work
hours. Hours must ba submitted in MedHub each week,

b. Timely submission of hours as well as compliance with the requirements will be monitorad
by the individual programs. ; _MedHub will ically lock gut regiden
every two weeks.

¢. Program directors are responsible for reviewing issues with noncompliance of clinical and
educational work hour requirements. The Program Director will davelop a plan for
addressing the noncompliance issue and the GME Office will monitor it monthly until the
issue is salisfaciorily resclved and resolution maintained. If there is a patiern of
noncompliance with reporting, that concem is also addressed with the specific Program
Director and compliance is monitored more frequently untii successful resolution.

d. The GMEC will review quarterly reports of work hours and provided details on all
violations. Both compliance with requirements and compliance with reporting requirements
will be reported.
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